New Family Planning Law
Changes Employees’ Benefits

On December 27, 2015 the Standing Committee of the
National People’s Congress adopted The Amendment to
the Law on Population and Family Planning
(hereinafter as the “Amendment”). The Amendment
will become effective on January 1, 2016. It came after
Chinese government decided in this October on the
universal two-child proposal to replace the decades-
long “one couple, one child” policy.

The Amendment encourages families to have two
children but not more and removed the right to
extended leaves for those who get married or have

children late. The details are as follows:
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However, though the Amendment removed the benefits
relating to late marriage and late maternity, it provides
that those couples to give birth to baby (or babies) in
line with laws are entitled to the longer maternity leave
and other benefits which will be detailed by local
regulations. Therefore, the existing marriage and
maternity benefits will continue to apply until local
regulations adjust them in accordance with the
Amendment to the family planning law. Constant
attention to the follow up local legislations is
recommended.
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